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requested to seek material information by |
pinpointing the documents, paper “or
records

Whether the work performed by these contract
workers is of permanent/perennial nature.

The RTI Act does not cast on the public
authority obligation to answer
queries. The applicant may please be
requested to seek material information by
pinpointing the documents, paper or
records

any
)

14

Who decides the deployment/detailment of the
contract workers within the departments/Sections

| provided by contractors. Please give details. Also

' give the details of frequency of these
. intradepartmental/intersectional transfers of

contract works. Whether periodic efficiency tests
of contract workers are taken by your establishment
, please give details.

The RTI Act does not cast on the public

authority any obligation to answer
queries. 1he apphcamt may please be

reguesied to seek material information by
pimpormting the documents, paper or
records

15

What are the qualifications for each category of the
contract workers desired/sought by your
establishment which engaging contract workers

The RTI Act does not cast on the public
authority any obligation to answer
queries. The applicant may please be
requested to seek material information by
pinpointing the documents, paper or
records

16

Whether the contractor engaged by
Ministry/Department ~ for  providing  contract
labour/workers has obtained a licence for engaging
contract labour/worker ? If yes, please provide a
certified copy of the licence.

The RTI Act does not cast on the public
authority any obligation to answer
queries. The applicant may please be
requested to seek material information by
pinpointing the documents, paper or
records

17

The name of the Appellate Authority alongwith
his/her designation, phone number(s), e-mail id and
postal address.

Sh. Vivek Mishra, Director(ICC) &
Appellate Authority, Room No. 101,
Prithvi Bhavan, Ministry of Earth
Sciences, New Delhi, Ph: 24669510, e-

mail: vivek.mishra@moes.gov.in

3. This issues with the approval of DS(GA).

( Kailash Cha%z /)d/lb

Under Secretary to the Government of India

Shri E. Haque, CPIO & Scientist ‘C’, Ministry of Earth Science, New Delhi

MOoES ID No.MoES/14/4/2015-Genl

o o

Dated, the S ™ Sept, 2015

/A -
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MINISTRY OF EARTH SCIENCES

GENERAL ADMINISTRATION

Subject :- Information sought on line by Shri Prem Chand, 614 Gulabi Bagh, Delhi-

110 007- - under RTI Act.2005.

RTI Section may please refer to their OM No.MoES/29/128/2015-RTI dated 07

Sept, 2015 on the subject cited above.

payment is authenticated by your authorised
representative as mandated under the Contract
Labour (Regulation and abolition) Act, 1970 and

2 The requisite information point-wise is as under:
S. | Information sought by the applicant ' Remarks
No :

1 | Whether certain works/jobs/tasks are being got | The RTI Act does not cast on the public
done through contractors/outsourcing/ contracting | authority any obligation to answer
out ? If so, what are those works/jobs/tasks ? The | queries. The applicant may please be
number of employees engaged on contract basis for | requested to seek material information by
doing these works/jobs/tasks, alongwith name and | pinpointing the documents, paper or
designation of each employee/ worker, may also be | records.
provided.

2 | The names and addresses of  the | 1. M/s FDS Management Services Pvt
agencies/contractors which have been awarded | Ltd, J-134, IInd Floor, Kirti Nagar, New
works/jobs/tasks Delhi-110015 for Security Services, &

outsources ......

2.M/s Dignus Services, Regd Office-

1106, Padma Tower,-I, Rajendra Place,

New Delhi-110008 for House Keeping,

3. M/s SRS Engineers, 164, Satya

Niketan, Near Moti Bagh-II, New Delhi

For operation and maintenance of HAVC

System  including  Chillers, water

softening plant works in MoES.

4. M/s Anand & Company, 15/32,
East Punjabi Bagh, New Delhi- For
operation & Maintenance of
External/Internal electrical Systems
diesel Generating set, fire fighting
system and plumbing work

5. M/s Prime Hospitality Services, Regd

Office- 619, Street No.13, Nehru
Nagar, New Delhi- for
Horticulture/Gardening Services.

3 | Give details of duties performed by each category | The RTI Act does not cast on the public
of these contract worker. Whether these contract | authority any obligation to answer
workers perform the same and similar dirties as | queries. The applicant may please be
performed by the permanent/directly employed staff | requested to seek material information by
in the establishment. pinpointing the documents, paper or

records

4 | Whether payment of salary to the contract workers | The RTI Act does not cast on the public

,» . | is paid by the contractor or your officers. Whether | authority any obligation to answer

queries. The applicant may please be
requested to seek material information by
pinpointing the documents, paper or
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rules 1971. Also please give name and designation
of such authorised representatives.

>

records
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The date of monthly payment being made to the
contract workers at present may be intimated, along
with the dates on which the monthly payment has
been made to contract works during the last one
year.

The persons engaged on outsourced basis
are paid remuneration by the Contractor.

The contractor is reimbursed the same by |

the Ministry on presentation of bill.

What is the amount of salary/remuneration being
paid to employees appointed on contract basis or
through contractors ? Please provide the copies of
payment of wages register in respect of such
salary/remuneration paid during lat one year with
name and designation of coniract employees,
month-wise. The duration of daily working hours
of contract employees may also be intimated.

The contractor is reimbursed the |
remuneration paid by him to the

outsources staff as per mimimum wagss
of labour department of Government of
NCT of Delhi.

Whether persons/employees engaged or appointed
on contract basis or through contractors are being
given benefit of ESI Scheme ? if so, provide
Employers’/contractors’ code number and each
employee’s insurance number issued by ESIC.

The RTI Act does not cast on the public
authority any obligation to answer
queries. The applicant may please be
requested to seek material information by
pinpointing the documents, paper or
records

Whether persons/employees engaged or appointed
on contract basis or through contractors are being
given benefits ' of EPF "7 'If so, provide
Employers’/contractors’ code number and each
employee’s PF Account number issued by EPFO.

The RTI Act does not cast on the public
authority any obligation to answer
queries. The applicant may please be
requested to seek material information by
pinpointing the documents, paper or
records.

Whether your Ministry/Department has registered
itself as Principal Employer for the purpose of
engaging contract labour/worker ? If yes, please
provide certified copy of the registration certificate.

The RTI Act does not cast on the public
authority any obligation to answer
queries. The applicant may please be
requested to seek material information by
pinpointing the documents, paper or
records

10

Whether the rule 25(2)(v)(a) of the Contract Labour
(Regulation and Abolition) Central Rules, 1971 is
being implemented in your establishment which
envisages that where the workman employed by the
contractor perform the same or similar kind of work
as the workmen directly employed by the Principal
Employer of the establishment, the wage rates
holiday, hours of work and other conditions of
service of the workmen of the contractor shall be
the same as applicable to the establishment on the
same or similar kind of work.

The RTI Act does not cast on the public
authority any obligation to answer
queries. The applicant may please be
requested to seek material information by
pinpointing the documents, paper or
records

11

Whether in this regard the Office Memorandum
issued by the Ministry of Labour & Employment
No.14(113) Mis. RLC (Coord)/2012 dated 23 Jan,
2013 (Copy enclosed) is implemented in your
establishment. And whether same and similar
wages are being paid to the contract workers as
being paid to workmen directly employed by your
establishment.

The RTI Act does not cast on the public
authority any obligation to answer
queries. The applicant may please be
requested to seek material information by
pinpointing the documents, paper or
records

12

Since how long no regular/permanent employees
have been appointed for the work performed by the
contract workers

The RTI Act does not cast on the public
authority any obligation to answer
queries. The applicant may please be




