F.No. MoES/18/4/2015-Estt.
Government of India
Ministry of Earth Sciences

‘Prithvi Bhavan, Lodhi Road
New Delhi-110 003.

Dated 12" January, 2016.
CORRIGENDUM

An advertisement for filling up one (01) post of Director, National Centre for Antarctic and
Ocean Research (NCAOR), Goa was published in Employment News dated 1-7" August, 2015 inviting
applications. Against that advertisement few applications have been received. The Government has
decided to include deputation (including short-term contract)/absorption failing which by Direct
Recruitment (on tenure) basis as the method of recruitment. The education qualification Essential and
Desirable will be applicable for all the modes of recruitment. In earlier advertisement only direct
recruitment (on tenure) basis was mentioned. The revised method of recruitment is as under:

Educational Qualification:

Essential

i) Bachelor’s degree in Engineering or Technology from a recognized University or equivalent or
Master’s degree in Physics or Chemistry or Geophysics or Geology or Oceanography or
equivalent with at least first class (60%) at graduation as well as post graduation(60%) level.

i) 21 years (18 years with PhD) experience in research and development, survey, administration,
planning, teaching (at graduate or post graduate level), supervision or training in the field
Cryosphere or Oceanography. Or Marine Technology.

Desirable:

i) PhD in any branch of Science related in the relevant field or Master’s degree in Engineering or
Technology from a recognized University.

i) Experience in policy making, planning or management related to Oceanic activities or

management of projects in the field of Cryosphere or Oceanography.

Method of Recruitment: Deputation (including short-term contract)/absorption failing which by Direct
recruitment (on tenure) basis.

(@) (i) holding analogous posts on regular basis in the parent cadre or department
Or
(if) with 2 (two ) years ‘regular’ service in posts in PB-4 Rs.37400-67000 with Grade Pay of
Rs.8900/- in the parent cadre or department
Or
(i) With 3 (three) years ‘regular’ service in posts in PB-4 Rs.37400-67000 with Grade Pay of
Rs.8700/- in the parent cadre or department.

Note 1:-

The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organization /department of the Central
Government shall ordinarily not exceed three years, which can be extended further upto 5 years after
seeking approval of the Competent Authority as per Govt. of India norms.



The maximum age limit for appointment by deputation shall be ‘Not exceeding 56 years’ as on the last
date of receipt of applications.

Note 2:-

For the purpose of appointment on deputation or absorption basis, the service rendered on a regular basis
by an officer prior to 1 January, 2006 ( the date from which the revised pay structure based on the Sixth
Central Pay Commission recommendation has been extended) shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based on the recommendations of the Pay Commission
except where there has been merger of more than one pre-revised scale of pay into one grade with a
common grade pay or pay scale and where this benefit will extend only for the post(s) for which that
grade pay or pay scale is the normal replacement grade without any up-gradation.

2. Applications are invited from officer fulfilling the above eligibility and possessing educational
qualification and experience. The last date of receipt of application is 21 days from the date of publication
of this advertisement in the Employment News. The applicants may please specify if he/she wish to
consider him/her for a specific method of recruitment i.e. i) deputation (including short-term
contract)/absorption failing which ii) Direct Recruitment (on tenure) basis.

3. The applicants who have already applied as per advertisement dated 1-7"" August, 2015 published
in Employment News need not to apply again and they will be now considered as per revised method of
recruitment mentioned above. However, those applicants who have applied earlier may withdraw their
application if he/she does not want to consider himself/herself as per revised method of recruitment i.e. i)
deputation (including short-term contract)/absorption failing which ii) Direct Recruitment (on
tenure) basis. The Screening and Selection will be done as per the revised method of recruitment
mentioned above.

4, The method of recruitment on Direct recruitment basis will be exercised only after

exhausting the method of recruitment i.e. i) deputation (including short-term contract)/absorption
failing which ii) Direct Recruitment (on tenure) basis.

Sd/-

(R K B Patel)
Deputy Secretary to the Govt. of India.
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